














Provide Leadership Training
for Underrepresented Students

This strategy is a continuation of the strategy above (strategy #27: Provide Leadership Training for Underrepresented
Faculty). Just like underrepresented faculty, underrepresented students have unique needs because they come from
different backgrounds. It is especially important that you publicize the fraining that your department offers so that it is

obvious to students.

N

‘¥ Did you know?

“70% of women, al-
most twice the number
of men, identify lack of
mentoring as a barrier to

advancement”.
Catalyst Newsletter, 2001

<> Take a look...

The School of Engineering at Santa Clara University
offers its MUSE, or Mentoring Underrepresented Students
program. MUSE was designed to provide engineering
students with mentoring and career counseling and
allows them to interact with local engineers, giving
them a better idea about life after graduation. Although
the program was designed specifically with engineering
students in mind, it is open to all students. Minority
students in the engineering field are also encouraged
to get involved with this program (http://www.scu.edu/
engineering/about/muse.cfm).

() Info

To find more informa-
fion about leadership
in a campus climate
of inclusion, see Anto-
nio’s 2001 publication,
“The Role of Inter-
racial Interaction in
the Development of
Leadership Skills and
Cultural Knowledge
and Understanding”,
available in Research
in Higher Education,
42, 593-617.



http://www.scu.edu/engineering/about/muse.cfm

Offer Research Support for Under-
represented Faculty & Students

Some geography departments have special fellowships or awards that are meant to provide research support for
underrepresented faculty. Offering this type of support is often important in encouraging stronger participation from

underrepresented faculty in your program.

f' Get started!

Go through the fellowships and other types

of research support that you currently offer

in your department. Do you have any espe-
cially geared for underrepresented faculty

or women? If so, make sure that faculty know
what is available to them. If not, create
opportunities for these individuals by speaking
with geography programs that already do.

<@ Take a look...

New York University has an NSF ADVANCE
Diversity Science Research Grant, which provides
seed funds to women scientists so that they can
develop projects which address why more
women are not engaged in STEM fields. This
university also has other NSF-funded programs
which help women or underrepresented faculty
such as their ADVANCE Women-in-Science Travel
Grants, ADVANCE Research Challenge Grants,

and Faculty Mentoring Program (http://advance.

as.nyu.edu/page/programinitiatives#5).

@ Info

Visit the National
Research
Council's 2006
study, “To Recruit
and Advance
Women Students
and Faculty in
the Science and
Engineering”.
Available at
http://www.nap.
edu/catalog.
php2record_
id=11624#toc



http://advance.as.nyu.edu/page/programinitiatives#5
http://www.nap.edu/catalog.php?record_id=11624#toc

Offer Progressive
Child Care Policy

A factor keeping many individuals from not being able to
pursue a more thorough education is having children and
families to support. There are many potential students who
would love the opportunity to go to school but do not find
adequate places to leave their children or cannot afford
to. It may be too much for your geography department
or program to offer its own childcare program, but for
institutions that already have child programs or discount
services for childcare, publicizing this fo prospective
geography students can make a significant difference.




> Take a look... Y' Get started!

The University of New Mexico offers its “Children’s Make it very clear to prospective students that their family needs
Campus” which offers “subsidized care for are important to your department. If your university has a childcare
student families” and claims to “celebrate program, make sure to advertise this on your website somewhere.
diversity and employ anti-bias curriculum If not, locate the closest childcare facilities and have this informa-
practices”. The campus offers care for infants tion readily available to prospective students.

to school-age children and offers much more
information on its welbsite. For more information
about this program, please visit the Children’s @ lnfO

Campus website at hftp://childcare.unm.edu/ For additional information about factors affecting adult enrollment in higher
facts-about-the-childrens-campus.html education, please visit: http://www.inpathways.net/SettingtheStage.pdf



http://childcare.unm.edu/facts-about-the-childrens-campus.html
http://www.inpathways.net/SettingtheStage.pdf

Arrange Services for Faculty
& Students with Disabilities

Almost all institutions of higher education have services for students
and faculty with disabilities. One of the possible problems with these
services is that unless individuals go and personally look for informa-
tion, they may either not know that they exist or may have limited
knowledge about them. To make your geography program more
diversity-friendly, it is important to make it obvious that first of all, you
are aware that your institution offers these programs, but second of
all, it is important to have information about disability services read-
ily available in your department as well as a supportive attitude for
individuals who need to use these services. Having brochures or fliers
as well as someone who knows what these services are can help
with arranging services for disabled students or faculty.



N

:@iDid you know?

Reg Golledge, a dearly missed
member of the AAG spent years
of his life advancing the disability-
geography field. For information
on his inspiring story and research
please  visit  http//www.geog.
ucsb.edu/events/department-
news/577/a-giant-of-geography-
is-gone-but-his-legacy-lives-on/

<@ Take a look...

One of the ways that the AAG offers extra
support to disabled individuals is through the
AAG'’s Disability Specialty Group. Their mission is
to foster communication among members and
fo encourage research, education, and service
that address disability issues (http://www.cag.org/
cs/about_aag/specialty_groups_2/disability).
Through the Todd Reynolds Fund, the AAG helps
disabled individuals attend the Annual Meeting
every year (http://www.aag.org/cs/grants/
disabilities).

@ Info

For other ideas
on how tfo provide
services for the
disabled, please
see Kalivoda's
and Higbee's 1999
piece, “Serving
College Students
with Disabilities:
Application of the
theory of planned
behavior” in Aca-
demic Exchange
Quarterly, 3(2),
6-16.

50



http://www.geog.ucsb.edu/events/department-news/577/a-giant-of-geography-is-gone-but-his-legacy-lives-on/
http://www.aag.org/cs/about_aag/specialty_groups_2/disability
http://www.aag.org/cs/grants/disabilities

Monitor Departmental
Progress Towards Diversity

Keeping track of program diversity quantitatively is important,
and there are many tools available that can help you. Some
of these tools include surveys, metrics and evaluations which
will allow you to keep track of your progress in recruiting and
retaining diverse faculty members and students, as well as
figuring out what recruitment methods are more relevant in
your program. Remember, there is no strategy that is one-
size-fits-all, which is why evaluating the steps that you fake

is important in helping you decide what strategies to use.




<@ Take a look...

The AAG conducts periodic surveys about demo-
graphic composition in geography departments
and programs across the country. In 2004-2005
and in 2010-2011 a baseline survey was distributed
across the United States. Taking part in these
surveys helps the AAG monitor progress that dep-
arfments have made towards increasing diversity,
as well as how the discipline is progressing as a
whole. To view the AAG’s data, visit htfp://www.
aag.org/cs/projects_and_programs/disciplinary_
data and look af the sidebar on the left.

77 Get started!

The AAG manages several initiatives related to
diversity within the discipline. These include but

are not limited to the ALIGNED project (Addressing
Locally-Tailored Information Infrastructure & Geosci-
ence Needs for Enhancing Diversity), the Enhancing

Diversity Committee, the Enhancing Diversity Award,

the Committee on the Status of Women in Geog-
raphy, the VGSP (Visiting Geographical Scientist
program), and the Geographies of Broadening Par-
ticipation project. For more information about these

programs, please visit http://www.aag.org/diversity

@ Info

To see the
beta version of
the ALIGNED
Department
Toolkit please
click http://
www.aag.
org/cs/
alignedtoolkit
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http://www.aag.org/cs/projects_and_programs/disciplinary_data
http://www.aag.org/diversity
http://www.aag.org/cs/alignedtoolkit






